
Whistleblower Policy

This policy is intended to encourage Board members, staff (paid and volunteer), members, 
and others to report suspected or actual occurrence(s) of illegal, unethical or inappropriate 
events (behaviors or practices) without retribution. 

The Whistleblower should promptly report the suspected or actual event to the Conflict 
Resolution Committee or President of the Board of Directors.  

The Whistleblower must report the event using the Grievance Form with his/her identity. 

The Whistleblower shall receive no retaliation or retribution for a report that was provided in 
good faith. 

Anyone who retaliates against the Whistleblower will be subject to discipline up to and 
including dismissal.


